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Toele 42% 36% 10% 1% 1%
Pames o 0% £2% 20% 20% 0%
Associaes % 69% 20% 0% 0% 0%
oterkgle 3% 39% 17% 9% 0% 0%
Administatie | Secretaral 4% 32% 46% 15% 3% 0%



http://www.shearman.com/home.aspx

Ethnicity

81% 3% 8% 4% 1% 3%
93% 0% % 0% 0% 0%
79% 2% 13% 4% 2% 0%
82% 0% 9% 9% 0% 0%
82% 6% 4% 3% 1% 4%

1% 2% 0% 92% 5%

0% 0% 0% 100% 0%

2% 5% 0% 93% 0%

0% 0% 0% 96% 4%

0% 0% 0% 93% 7%
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Disability (2)
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Social mobility

a) 1st generation to attend university
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b) Type of school attended
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Includes everyone in the London office

Other legal includes trainees, paralegals, consultants, counsel

Includes everyone who responded to the Equal Opportunities and Diversity Questionnaire. Total responses 73%

Equal Opportunities and Diversity Questionnaire asked people to disclose whether they had a disability according to the definition set out in the Equality Act 2010.
Includes everyone in the London office. Statistics include part-time workers and workers who have adjusted hours to work flexibly. Statistics do not include those
eople who work flexibly within their full-time contracts.
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